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This booklet has been prepared by the Greater Vancouver Regional District and G.V.R.D.
Employees' Union which is the certified bargaining authority for all employees of the District
- except office and supervisory staff. It is intended to give you general information about the
Regional District, the Union, fringe benefits due you, and the general conditions of employment.
The Agreement between the Union and the Regional District is contained in its entirety.

THE GREATER VANCOUVER REGIONAL DISTRICT

The GVRD is a corporation made up of all 21 municipalities in Greater Vancouver along with
one unorganized territory:

Village of Anmore City of New Westminster
Village of Belcarra City of North Vancouver
City of Burnaby District of North Vancouver
City of Coquitlam District of Pitt Meadows
Corporation of Delta City of Port Coquitlam
Electoral Area A (University Endowment Lands) City of Port Moody

Bowen Island Municipality City of Richmond

City of Langley City of Surrey

Township of Langley City of Vancouver

Village of Lions Bay District of West Vancouver
District of Maple Ridge City of White Rock

It is governed by a Board of Directors consisting of elected representatives from each of its
constituent members. The functions looked after by the Regional District are Regional Parks,
Housing, Strategic Planning, Air Quality, Communications and Education, and Municipal
Labour Relations.

The Regional District is also concerned with Water Supply, Sewage Disposal, and Solid Waste
Management in the Region and two other separate Corporations, the Greater Vancouver Water
District and the Greater Vancouver Sewerage and Drainage District, look after these functions.
The Board of Directors is substantially the same as for the Regional District, but the arecas served
are slightly larger.

All employees are employed by the Regional District.

The principal Officers of the Region are:

Chair - M. Hunt
Vice-Chair - D.Bell
Chief Administrative Officer - J. Carline
Manager, Operations & Maintenance - T. Heath
Manager, Engineering & Construction - T.Jervis

Manager, Regional Parks - E. Andrusiak



Manager, Policy & Planning - K.D. Cameron

Manager, Finance & Administration - G.Ruth
Manager, Human Resources - L. Shore
Manager, Labour Relations - C.M. Leffler
Manager, Housing - Q. Charles
Ass’t Commissioner and Manager, Corporate Strategies - D. Laglagaron
Manager, Information Technology - G. Smith
Corporate Solicitor - L. O’Brien

P. Vetleson

]

Corporate Secretary

THE GREATER VANCOUVER REGIONAL DISTRICT EMPLOYEES' UNION

The Greater Vancouver Water District and Sewerage and Drainage District Employees' Union
was founded in 1941 as the certified bargaining unit for the outside employees of the Greater
Vancouver Water District and the Greater Vancouver Sewerage and Drainage District. This
became the Greater Vancouver Regional District Employees’ Union in 1971 when the manage-
ment of the various districts was amalgamated.

Regular meetings of the Union are held on the first Wednesday of each month at 8:00 p.m. in the
GVRDEU Hall, 102-3060 Norland Avenue, Burnaby, B.C. Special meetings and Executive
meetings are held at the call of the Chair or the Table Officers. The G.V.R.D.E.U. business
office is located at 102-3060 Norland Avenue, Burnaby, B.C. V5B 3A6.

The Executive of the Union, as of 2003 March 28 (date of ratification), is as follows:

Union Executive

President - B. Eastwood
Vice-President - R. Long
Treasurer - M. Jensen
Secretary - R. Beaumont
Bargaining Committee | Good & Welfare
C. Miller W. Warn

C. Schoenefuhs

C. Pelchat

D. Broughton

Trustees Union Occupation Health and Safety Officer
W. Lange B. Northam

C. Smith

R. Lane



Shop Stewards

Annacis Island W.W.T.P. C. Pellchat
Iona Island W.W.T.P. R. Shultz

B. Pavan
Lulu Island W.W.T.P.. H. Lucow
Lions Gate W.W.T.P. M. Green
Lake City Operations Centre J. Jacques

D. Morrison

R. Lane
Construction J. Morrissey
Watershed Security L. Sherst
Parks East Area C. Smith
Parks Central Area B. Buttner
Parks West Area R. Wallis
Housing J. Richards

- R. Kendall

Additional Shop Stewards may be appointed as required.
Grievance procedure is laid out in the Agreement; if you have a grievance don't hesitate to

present the matter to your immediate supervisor, shop steward, or member of the Executive, who
will accompany you to your immediate supervisor.

POSTING OF POSITIONS

Vacancies in all permanent jobs covered by this Agreement are posted at GVRD work sites, and
you are invited to apply for these positions if you feel qualified to carry out the duties of the
position.

PAY PERIODS

All District employees are paid on a bi-weekly basis, with payday every second Friday.

CREDIT UNION

Employees, so desiring, may join Burnaby Savings Credit Union. Payments can be made by
payroll deduction.



POLICIES

Applying to employees covered by the Collective Agreement between GVRD and GVRDEU.

L.

Policy re Payment of Mileage for Stand-By Call Qut

Employees for whom stand-by time has been arranged and who are called out to work
separate from their regular shifts and who are paid only for the time worked will be paid
mileage for the use of their personal automobiles from their residence or point of contact,
on the job, and back to their residence, provided that such mileage claimed is within the
boundaries of the Greater Vancouver Districts. '

- Policy re Scheduling Treatment Plant Stand-By

Depending on the availability of personnel due to vacation, time off, or illness, etc., every
effort will be made not to assign treatment plant personnel to stand-by duties for periods
immediately followed by deferred time off or an employee's vacation period.

Policy re Appointment of Foremen, etc.

Unless constrained by the condition of grants from senior governments, temporary
summer employees will not be appointed foremen, lead hands, or sub-foremen, if
employees with more than six months seniority are available and suitable.

Policy re Employees Working Alone

It is not the District's policy to have employees working alone under conditions which
present a significant hazard of a disabling injury, and when the worker might not be able
to secure assistance in the event of injury or other misfortune. Therefore, in compliance
with Workers' Compensation Board requirements, the District will, as circumstances
dictate, set up procedures for periodically checking an employee working alone. In
addition to this, procedures have been set up where an employee working alone can call
for the attendance of a second employee if it is found necessary to engage in work
involving the use of ladders, or working on machinery or with harmful substances such as
chlorine.

Policy re Job Posting Applications by Employees on Vacation, Leave of Absence, etc,

(a) An employee who wishes to be considered for a specific job vacancy which is
expected to occur during his absence on vacation or authorized leave of absence
may submit an application in writing to the Human Resources Department before
leaving on vacation or authorized leave of absence. If he should be the successful
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applicant for a posted position, then he must be prepared to start work in that
position within thirty days of the closing date of the competition.

(b) An employee who is absent from work on sick leave or Workers' Compensation
may request that copies of postings for a specific job vacancy be mailed to his
residence.

Policy re Seniority

Seniority is not lost due to layoffs of six months or less, but will be accumulated for the
time actually worked.

Deleted in 2003,

Policy re Pesticide Application

It is the policy of the Greater Vancouver Water District to refrain from the use of
pesticides in its watersheds. If the use of pesticides is required by the Districts, then the
work will be performed by other than GVYRDEU members.

Policy re Seniority for Postings

In assessing seniority for applications for posted positions covered by this Agreement,
GVRDEU members will be considered before others.

Policy re Technological Change

The Corporation has a long-standing policy of encouraging employees to upgrade their
education and improve their technical skills. Financial assistance has been provided
where there was an indication that the additional education or training has been beneficial
In improving the quality of the employee's work.

In-house training has been provided to give employees the opportunity to learn new skills
and procedures where new facilities have been brought on stream (e.g., treatment plants).

No employee has been deprived of employment as a result of changes in work methods.

Every reasonable effort will be made in the future to provide employees displaced by
changes in work method or technological change, the opportunity to train for other
positions limited only by the capacity to accept such training.
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Policy re Lavoff

In any layoffs of employees covered by the Greater Vancouver Regional District
Employees' Union agreement, it is the intention of the Corporation to follow the
provisions of the Agreement and not the provisions of the Public Sector Restraint Act
(Bill 3).

Greater Vancouver Housing Corporation Pager Policy

As a condition of employment, Area Supervisors, Housing Assistants, Maintenance
Supervisor, Subsidy Review Officer, Caretakers, as well as senior management staff
leaving Head Office for more than one hour, carry pagers.

Pagers are utilized to provide communication on an as required basis and allows for
maximum flexibility of movement by our staff. A list of telephone numbers is provided
in the event an employee needs to be contacted after normal working hours for emergency
situations. Caretakers are not required to carry pagers after working hours.

Area Supervisors are to be available to respond to emergency calls during non-working
hours. In the event that an Area Supervisor is not going to be available, arrangements
will be made for coverage to be provided by Housing Assistants.

If a Housing Assistant is unavailable either because he is out of the paging area or has
some special personal commitment that precludes pager response, he will advise his Area
Supervisor when he will be unavailable, and if the Supervisor is not available, advise the
paging service. When he is available, he will advise the Area Supervisor, and if the
Supervisor is not available, the paging company. This procedure will allow the manage-
ment staff to make whatever arrangements necessary to assure coverage for our tenants
and facilities. If a Housing Assistant is unable to respond because of circumstances
beyond their control there will be no disciplinary action.

In those rare instances when an Area Supervisor is unavailable to provide pager coverage
and the Housing Assistants are also unavailable for coverage, management will consider
other options, including "compensation" to Housing Assistants when required to provide
coverage. In this event, compensation will be based on one hour of wages for each eight
hour period required to provide coverage.

This policy is based on the philosophy that supervisors and employees will carry out its
intent in a reasonable and cooperative manner.

Scheduling Time Off

Scheduling of time off shall be subject to prior approval based on operational needs, such
approval not to be unreasonably withheld.



1.01

1.02

COLLECTIVE AGREEMENT

UNION RECOGNITION

THISAAGREEMENT made and entered into this 27™ day of February, 2003
between the:

GREATER VANCOUVER REGIONAL DISTRICT
(hereinafter called "the Corporation")

being an employer within the meaning of the Labour Relations Code of British
Columbia,

OF THE FIRST PART
and the:

GREATER VANCOUVER REGIONAL DISTRICT EMPLOYEES' UNION
(hereinafter called "the Union")

being the duly certified bargaining authority for all employees except office staff and
other employees of the aforementioned Corporation who may by mutual agreement be
exempted,

OF THE SECOND PART

WITNESSETH, that in con31derat10n of the premises it is agreed by and between the
parties hereunto as follows:

Emplovee Definitions

The following definitions become part of the Collective Agreement:

(a) "Regular Full-Time Employee"” means an employee who is employed on a full-
time basis of forty (40) or such other number of weekly hours as is recognized in
this Agreement as normal for a particular group of positions, for an indefinite
period of time.

(b) "Temporary Full-Time Employee" means an employee who is employed on a
full-time basis as set forth above, for a definite and limited period of time, which
may be extended or cut short.
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2.01

Inclusion of Letter of Understanding #4 - Auxiliary Employees at the Stanley New
Fountain Hotel (attached).

Union Dues Checkoff

All employees covered by the Greater Vancouver Regional District Employees' Union
certificate of bargaining authority shall pay a monthly fee to the Union equal to the
Union's monthly dues. Such payment shall be made by payroll deduction. This
deduction shall become effective on the first day of the month next following the date of
appointment, but the deduction shall be made only if the employee is still in the employ
of the Greater Vancouver Regional District on the final day of the first pay period in that
month. Deductions shall be made in respect of all subsequent months provided an
employee works any part of the month.

As a condition of employment with the Corporation, all new employees covered by the
Greater Vancouver Regional District Employees' Union certificate of bargaining
authority shall become members of the Union. Employees covered by the Greater
Vancouver Regional District Employees' Union certificate of bargaining authority who
are members of the Union shall remain so. No employee shall be deprived of
employment by reason of loss of union membership for any reason other than failure to
pay union dues.

WORK SCHEDULE

Working Week

Unless otherwise noted herein:

(a) A work week shall consist of five (5) days of eight (8) hours, Monday through
Friday, between the hours of 7:00 am. and 4:30 p.m., except that Housing
Resident Caretakers will work eight (8) hours daily between the hours of 7:00
a.m. and 5:30 p.m.

(b) Employees will be paid in accordance with Schedule "A".

(c) Employees will be paid for the hours worked.

(d) The hourly rate for salaried employees will be the bi-weekly rate divided by
eighty (80).

(e) Payday will fall on every second Friday.
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2.04

Work Week - Housing Corporation Personnel - Stanley Newfountain

Housing Corporation personnel working at Stanley New Fountain shall operate on a
24-hour day, 7-day per week basis.

12—H9ur Shifts

Calculation of 12-Hour Shift:

(a)
(b)

(©)

(d)

(e)

(f)

Under a continuous shift schedule the average working time is 72 hours.

In 1980 there are 251 working days and therefore the hours to be worked
exclusive of annual holidays are 251 x 7.5 = 1882.5 hours.

On a 12-hour shift schedule the average time worked is 11%2 hours and therefore
the number of shifts to be worked exclusive of annual holidays is 1882.5 + 11}2
=163.7.

For the purposes of this schedule, statutory holidays will be considered as
beginning at 0000 h on the declared statutory holiday and ending at 2400 h the
following day. Compensating time for statutory holidays worked will be
credited at six (6) hours for each 12-hour shift worked.

Annual vacation and sick leave entitlement will not change. Each 12-hour shift
taken as annual vacation, sick leave or statutory holiday compensating time will
be considered as 1%4 days (i.e. 12 hours).

The Control Room Operators will be compensated for their one-half hour lunch
break when required by the Employer to remain on duty. Compensation will be
in the form of .75 hour's straight-time pay for each lunch break worked. The
Union further agrees not to seek application of the Bluman arbitration award for
other 12-hour shift workers for the duration of this Agreement and its period of
renegotiation.

Swing Shifts

(2)

Shift work will apply on projects involving two or three shifts per day for six or
more shifts. Shift work on projects involving Construction Department work or
projects deemed as “emergency” work will be considered as in effect from the
time the Superintendent declares it so. Shift work for projects not deemed
Construction Department work or “emergency” work shall be considered in
effect following sixty (60) days’ notice. When swing shifts are worked on any
project, a day shift shall consist of eight (8) hours of working time, the evening
shift will consist of seven and one-half (7¥2) hours of working time, and the
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(b)

(©)

10.

midnight shift will consist of seven (7) hours of working time. Where sixty (60)
days’ notice is served, the conditions outlined in the Letter of Understanding #8 -
Notice of Project Schedule shall be adhered to.

Where operation of sewage treatment plants requires continuous attendance, the
day shift shall start at 7:00 am. and stop at 3:30 p.m. including a one-half hour
lunch break, afternoon shift shall start at 3:30 p.m. and stop at 11:30 p.m.. Night
shift shall start at 11:30 p.m. and stop at 7:00 am. At the request of the
operators these times may be advanced or retarded a uniform amount.

Operators on continually rotating shifts at sewage treatment plant or other
installation where there is continuous operation on a 7-day, 24-hour basis will
receive a shift differential of 3%2% of their bi-weekly pay. Shifts will be
scheduled to limit the average number of shifts for each operator to five per
week throughout the year or such other lesser period as mutually agreed. In the
preparation of schedules for rotating shifts, there will be a period of forty-eight
(48) hours between shift tour changes unless otherwise agreed to by the parties
concerned. (1978).

Work Week - Parks Department

(a)

(b)

©

Effective 2003 March 28, a work week shall consist of five (5) consecutive days
of eight (8) hours each day. Employees shall be scheduled to work between the
hours of:

) Park Operators and Park Assistants - 6:00 a.m. and 10:00 p.m.
(ii) Park Workers - 6:00 a.m. and 11:00 p.m.
(iii)  Park Patrollers — 6:00 a.m. and 3:00 a.m.

An employee will not have his/her hours of work or work week changed unless
the employee is notified at least one week in advance and the proposed change is
to last at least two (2) weeks.

Shift starting times for Parks Department employees may be varied from day to
day by mutual consent only.

OVERTIME AND PREMIUM PAYMENTS

Overtime Allowed

Unless otherwise noted herein, overtime wages will be paid as follows:
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(a)

(b)

(c)

(d)

(e)

()

(&

(h)

11.
at one and one-half (1%2) times Schedule “A” rates for the first two (2) hours of
overtime and at twice times Schedule “A” rates for overtime hours thereafter;

at twice times Schedule “A” rates for overtime work not connected to a regular
shift;

~ at twice times Schedule “A” rates for any overtime hours worked beyond four

(4) hours’ overtime in a week;

at twice times Schedule “A” rates for overtime work done from 7:00 a.m.
Saturday to 7:00 a.m. Monday;

at twice times Schedule “A” rates for work done within eight (8) hours of having
completed an overtime shift. Effective 2003 March 28, for the purpose of this

sub-clause:

@) an ‘overtime shift’ is defined as any overtime work of three (3) hours or
more duration;

(i)  the ‘twice times’ payment applies to any work performed on a regular
shift which starts within eight (8) hours of completion of the overtime

shift, whether or not the overtime is connected to the regular shift.

Except as provided in (e) above, at no other time will overtime rates be paid for
work which is part of the normal daily or weekly hours of work.

Effective 2003 March 28, where an employee is not required to report to a
worksite but is required to carry out duties by telephone, such overtime shall be
compensated:

@ if prior to 11:00 p.m., at a minimum %2 hour at overtime rates, or

(i1) if after 11:00 p.m., at a minimum one (1) hour at overtime rates.

Overtime pay will be calculated to the nearest one-half (V2) hour of time worked.

Overtime Authorization

Overtime rates will not be paid:

(@)

when it is necessary to work the hours between 5:00 am. and 7:00 am. to
complete a full shift in specific areas where high forest fire hazard requires early
closure of work, Clause 3.01(d) will not apply. Clause 3.01(d) will not apply for
work on Forestry Operations during periods of high forest fire hazard when
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forestry crews are required to work before 7:00 a.m. or after 4:30 p.m. to
complete a full shift. (1980);

(b) for shift work;

(¢)  when the work has not been authorized by the Superintendent or his designated
agent.

Shift Differential

Except where otherwise noted, where operations and maintenance of the District,
excluding construction, are required to be carried out on any or all of the seven days of
the week, shift work may consist of any five consecutive days followed by two conse-
cutive days off. For time worked on Saturdays and Sundays as part of the five-day
week, employees will receive a shift differential of one-half hour time off for Saturdays
and one hour time off for Sundays either as time off or as additional wages. Such shift
work must last at least two weeks and must be scheduled at least one week in advance,
otherwise overtime rates will be applicable. (1975)

An employee holding a position in the Maintenance and Operations Department of the
Water and Sewerage Districts as of July 01, 1975 and now working on a regular
Monday to Friday work week will not without his consent have his days of work
changed while remaining in that position.

Minimum Time Payments

Payments to compensate for inconvenience and travelling time will be paid as follows:

Regular Shifts:

Employees who report for their regular shift and who are sent home without working
will receive two hours' pay at straight time rates.

Employees who report for their regular shift and who start to work shall receive a
minimum of four (4) hours' pay at straight time rates.

Meal Allowance - Overtime

When it is not practical to provide a meal, a meal allowance of $13.00 will be paid to
employees when they work overtime in the following circumstances:

(a) upon working two (2) hours' overtime immediately preceding or immediately
following the employee's regular shift. Where an employee has been notified of
a requirement to work overtime immediately preceding the regular shift and is
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entitled to a meal allowance, no call out shall be paid. Overtime of less than two
(2) hours shall not qualify for the meal allowance. Further meal allowances shall
be paid for each additional four (4) consecutive hours of overtime worked
thereafter;

upon working four (4) consecutive hours' overtime not connected to a regular

~ shift, except that, where an employee has been notified of a requirement to work

overtime on a normal day off, the first meal allowance shall be payable when the
employee works two (2) hours beyond the normal daily hours. In either case,
further meal allowance shall be payable for each additional four (4) consecutive
hours of overtime worked following the first meal allowance.

Call Out

(a)

(b)

(©

Work Outside of Regular Shifts:

Employees for whom stand-by time has not been arranged and who are called
out to work separate from their regular shift will receive two hours pay at
prevailing overtime rates if they are sent home without working.

Employees for whom stand-by time has not been arranged and who are called
out to work separate from their regular shifts will receive two hours pay at
straight time rates plus pay for the time worked at the prevailing overtime rates.

Employees for whom stand-by time has been arranged and who are called out to
work separate from their regular shifts will receive pay at the prevailing
overtime rates.

Employees who start work prior to a normal shift and continue to work during
the normal shift or employees who continue to work beyond the normal shift
will be paid the applicable rates for such time worked. As per Clause 3.05, an
employee who has been notified of a requirement to work overtime immediately
preceding the regular shift and who is entitled to a meal allowance shall not be
paid callout. Any grievance with regard to time shall be adjusted by following
the procedures laid out in Clause 7.02.

Stand-By

()

Effective 2003 March 28, the allocation of stand-by time within the System
Operations Division will be determined by the Superintendent. Where an
employee other than USO Foreman, Assistant Foreman or USO II performs the
stand-by duties their stand-by pay will be based on the USO III rate.
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Where operations of the system require regularly scheduled ‘stand~by time,
remuneration will be made as follows:

(1)

(i)

Where stand-by time is shared by treatment plant operators or other
regular groups at an operation or installation then stand-by time will be
paid for at the rate of one hour's pay for each eight (8) hours of stand-by.
(1981)

Where stand-by of less than eight (8) hours is required for Forestry
operations then stand-by compensation will be at the rate of one hour's
pay or one hour's time off as mutually agreed, for each eight (8) hours of
accumulated stand-by time. (1980)

Truck Driver's Working Time

Employees classified as Truck Drivers shall receive one-half (%2) hour at straight time
for taking the truck from and returning it to the yard.

Statutory Holidays

Effective 2003 March 28:

(2)

(b)

After an employee has been employed for thirty (30) calendar days the employee
shall, except where otherwise noted, be entitled to the following paid holidays:
New Year's Day, Good Friday, Easter Monday, Victoria Day, Canada Day,
British Columbia Day, Labour Day, Thanksgiving Day, Remembrance Day,
Christmas Day, Boxing Day, and any other day declared as a statutory holiday by
the provincial or federal government will be included as a paid statutory holiday.

PROVIDED THAT

For those employees who are not usually scheduled to work these holidays as
part of their normal work period:

®

whenever one of the aforementioned statutory holidays falls on a
Saturday or a Sunday then the Employer shall declare the Monday
immediately following as the day to observe such holiday;

and:
whenever Christmas Day and Boxing Day fall on Saturday and Sunday

respectively, then the Employer shall declare the Monday and Tuesday
immediately following as the days to observe such statutory holidays.
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(it)  Whenever a statutory holiday falls on a Saturday or a Sunday and is
observed on a weekday, the day on which the statutory holiday falls shall
be treated as the statutory holiday for purposes of attracting statutory
holiday premium rates and work performed on the ‘observed’ day shall
not attract statutory holiday premium rates.

(iii))  For employees called out to work on the holiday, the employee shall be
paid at double the regular straight time rate for the time worked.

For those employees who are usually scheduled to work these holidays as part of
their normal work period:

(1) If these holidays are part of the employee’s normal scheduled work
period, the employee shall be paid at the straight time rate for the time
worked up to eight (8) hours and will receive the equivalent amount of
compensating time for the time worked up to eight (8) hours. In
addition, the employee will receive eight (8) hours credited to their
statutory holiday accrual bank. If the employee desires time off, such
time off is to be scheduled at a time mutually agreeable to the employee
and the Corporation. '

(i1)  Where the holiday falls on the employee’s regularly scheduled day off
the employee will receive eight (8) hours credited to their statutory
holiday accrual bank. If the employee desires time off, such time off is to
be scheduled at a time mutually agreeable to the employee and the
Corporation.

12 hr shift workers

Statutory holiday compensation for 12-hour shift workers, is covered by Clause
2.03 and Letters of Understanding #1 and #6.

Pay for statutory holidays will be based on the rate Which.the employee received
the previous working day.

Where the holiday occurs during an employees annual vacation, the employee
will receive an additional paid day off.

Any employee called out to work on these holidays and who works more than
four (4) hours will be entitled to a full day’s pay.

For purposes of calculating statutory holiday pay for rotating shift workers, the
statutory holiday will be deemed to start at 0000 hours and end at 2400 hours on
the statutory holiday.
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First Aid Attendant Payment

Employees who are required by the GVRD to perform first aid duties in addition to their
normal duties and who hold a valid Workers' Compensation Board First Aid Certificate
shall be paid a premium as follows:

Certificate Bi-Weekly Premium
Occupational First Aid

Level I (Designated, with

Transport Endorsement) $30.00
Occupational First Aid

Level IT $40.00
Occupational First Aid

Level 1T - $46.00

Note: Current employees who are required to hold a valid Industrial First Aid
Certificate shall continue to receive the compensation set out under the
1991-93 Collective Agreement until their ticket expires.

First Aid Courses (Payment)

Payment will be made for a first aid course and the necessary time off with pay arranged
if management makes a specific request for an employee to obtain a First Aid Certificate
or requests him to renew an existing First Aid Certificate.

Mileage Rates

(a) Employees may charge mileage allowance only when requested to use their auto-
mobiles on Corporation business by the Corporation.

(b)  Employees who normally work out of any permanent Corporation office or
Corporation residence shall compute their mileage from these points.

(c) Employees who normally go directly from their home to the job shall compute
their mileage from the check point closest to their home. These check points,
subject to change, are: Head Office, Beach Yard, Lake City, Little Mountain
and Westburnco.
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Employees who are required by the Corporation to use their personal auto-
mobiles to transport equipment or tools to the job will be paid mileage to the
job, on the job and back to their residence, provided that such mileage claimed is
within the boundaries of the Greater Vancouver Districts.

When the use of a private automobile by an employee does not fall within the

- above provisions, management retains the right to determine how the operating

conditions shall be applied.

Schedule of Rates
Monthly Mileage Rate
1 - 150 miles .95 per mile
151 - 625 miles .38 per mile
Over 625 miles .35 per mile
1 - 241 kilometers .59 per kilometer
242 - 1005 kilometers .24 per kilometer
Over 1005 kilometers .22 per kilometer

Transportation

On construction projects of more than one week's duration, when transportation of
employees to such projects is necessary, the time of assembly and dispersal and the
points of assembly and dispersal will be decided by the Superintendent after discussion
with a duly appointed committee of the Union.

Compensating Time Off

(a)

An employee may choose to take the following premiums in pay, or to have
them placed in a Compensating Time Off (CTO) bank:

Overtime (Article 3.01)

Callout (Article 3.06)

Standby (Article 3.07)

Statutory Holiday - Compensating Time (Clause 3.09(c))

If banked, these premiums will be credited to the employee's CTO account in
terms of dollars at the rate of pay in effect for each day worked and, when subse-
quently taken as time off, shall be withdrawn at the rate in effect for the last day
worked.
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(b) An employee may choose, at any time, to withdraw cash from the employee's
CTO bank.

(c) Any dollars remaining in this CTO bank at year-end shall be paid out in cash
prior to January 31 of the following year.

USO 2 Premium

A Utility Systems Operator 2 who achieves Water Distribution Level 3 or Wastewater
Level 3 certification will be paid a bi-weekly premium of $40.00

SENIORITY AND PROBATION

Seniority

Seniority will accumulate on the basis of the actual time worked provided that there has
been no layoff of six months or more. Seniority will not be considered during the first
six months of employment.

Employees previously employed by member municipalities and hired by the
Corporation for a newly acquired function shall be granted seniority equal to that
acquired with their former employer but this seniority would be applicable to that
function only as set out in the Letters Patent.

Seniority Vacancies

(a) Vacancies in all permanent jobs covered by Schedules "A" and "B" will be
posted for two (2) weeks and employees will be invited to apply for these jobs.

(b) All postings for permanent positions will state the number of positions to be
selected from that posting.

Effective 2003 March 28:

©) The Employer and the Union may agree to waive job postings to facilitate
placement of employees as a result of such circumstances as technological
change or a need for employee accommodation.

(d) For purposes of applying to job postings only, a Temporary Full-Time Employee
may utilize time worked in a previous period of Temporary Full-Time
employment towards calculation of seniority, provided there has been no break
in employment of longer than six months. Such accrued seniority may only be
utilized at such time as the employee is employed.
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Seniority Promotions

In the case of promotions, where two or more equally qualified applicants are involved,
the senior applicant shall be promoted. If the senior applicant is not selected, the reason
why he did not obtain the position will be given to him or to his union representative if
so requested by the applicant.

When one or more employees who are equally qualified are to be demoted, transferred
or reinstated for periods of two (2) weeks or more, the positions available shall be
selected by those employees in order of their seniority.

Seniority - Layoff

(a)

(b)

(©)

Seniority will be taken into account in case of layoff. If a senior employees is to
be laid off and a junior is to be kept, the Union will be notified ahead of time.

Where layoffs are necessary within a department*, the least senior regular full-
time employee within the affected classification will be laid off first, provided
that necessary skills, knowledge and abilities are retained in the department™®.
Where regular full-time employees are subject to layoff, they will be offered the
opportunity to displace the least senior temporary full-time employee with less
seniority working in the same department®, provided they have the necessary
skills, knowledge and ability to perform the work. Should they choose to
exercise that option, they will retain their regular full-time status for benefits and
recall purposes only, and remain employed for the term of the temporary
position.

f the regular full-time employee, after completing the remainder of the term of

the temporary full-time employee, has not been recalled or been successful in
finding another regular full-time position, they will continue to be entitled to
displace any remaining temporary full-time employees working in the
department* using the manner described in the first paragraph.

Where a regular full-time employee is to be laid off, the Union and the Employer
may agree to waive the requirement to post a position when the employee has
the skills, knowledge and ability to perform the job in question.

*For the purpose of considering employees affected under Clauses 4.04 and 4.05,
“department” will mean any of the following:

Operations and Maintenance
Engineering & Construction
Regional Parks



4.05

4.06

20.

Regional Housing
Policy and Planning

Seniority - Call Back

Employees laid off for lack of work, who have two or more years of seniority at time of
layoff will be given preference in rehiring in order of seniority for a period of six
months from date of layoff, subject only to:

(2)

(b)

©

(d)

() capability of performing the available work;

(i) response to the call within 48 hours;

(iii)  responsibility of the employee to keep the Human Resources Department
advised of his current address and telephone number.

Employees laid off due to lack of work, inclement weather or for any other
reason beyond their control, and who are recalled will, for calculation of annual
vacations and statutory holidays, be credited with actual time worked, provided
that such layoff does not exceed six (6) months. Employees recalled shall not
lose their vacations or have them delayed on account of the layoff, but shall be
paid only for vacation time accumulated since the time of being recalled. A
layoff of more than six (6) months will be considered as a termination of service
with the Corporation and employees hired after a six month break in service will
be considered as new employees.

Employees' annual vacation pay will be calculated on the employees' Schedule
"A" rates for the prior ten working days.

Regular Full-Time Employees who are laid off from a department* and who
have call-back rights under this Clause will be considered for call-back before
temporary employees can be re-hired within that department™.

Probationary Period - New Emplovees

(a)

(b)

(©)

All new Regular Full-Time Employees are subject to a six (6) month probation
period.

At any such time during such period, a probationary new employee may be
terminated and will not be considered laid off or have any rights for recall.

A probationary new employee shall not be eligible to apply for other positions
within the bargaining unit unless mutually agreed by the parties.
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(d) If a probationary new employee continues in the same position on a permanent
basis, seniority and benefits will be based on the original start date of
employment with no break in service.

Reclassification Period

Emplbyees hired into the following classifications of:

o Sewage & Drainage Worker I
«  Water System Worker I
« Utility Trades Helper

will initially be paid at the Utility 2nd Class (Labourer 1I) rate of pay until, in the

opinion of the superintendent, they are sufficiently skilled to justify the higher
classification rate of pay. This period is not to exceed three (3) months total time.

CLASSIFICATIONS

Superintendent Decides Classification

The Superintendent will decide as to whom and when the classification of Construction
Foreman, Construction Lead Hand, and Construction Sub-Foreman shall apply.

All other permanent Foreman positions will be posted.

Rate Changes

(a) When by reason of his work, a man's classification is changed, his rate - either
up or down - will be changed immediately. No man is guaranteed a certain
classification but will be paid at the rate provided for in the classification in
which he actually works. If an employee's classification is changed during a day,
he will receive pay for the hours worked in the higher classification.

(b) Employees in a classification continuously for three (3) months will maintain
their rate for ten (10) working days if reclassified downwards.

Reclassification

(a) A Steel Worker Grade "B" may be raised to Steel Worker Grade "A" on
- recommendation of his superior.

(b) A Rodman Grade "B'" may be advanced to Rodman Grade "A" on
recommendation of his superior.


































































































































































